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Table 1. The evaluation of the training courses design for the participants
Unit : person, (96)
Satisfaction ~ degree No
Item TESponses
5 4 3 2 1
(Higher satisfaction) (Lower satisfaction)
1.Suitability of 25(52.1) 20 (41.7) 2(4.2) — — 12.1)
the training goal
2.Arrangement of 24 (50.0) 23(479) 1(2.1) — —
training courses
3.Instructors 35(72.9) 13(27.1) — — —
4 Instruction 19 (39.6) 23(479) 6(12.5) — —
materials
5.Training method 25 (52.1) 21 (43.8) 2(42) — —
6.Training duration 16 (33.3) 13(27.1) 7(354) 24.2) —

7. Training occasion 18 (37.5) 23419 5(104) — 242
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Table 2. The evaluation of the training facilities and arrangement for the participants

Unit * person,(%)
Satisfaction degree No
responses
Item 5 4 3 2 1
(Higher satisfaction) (Lower satisfaction)
1.Training 25(52.1) 22(45.8) 12D - —
facilities
2Food service  20(41.7) 18 (37.5) 7(14.6) 24.2) — 12.1)
3.Lodging 14 (29.2) 20 41.7) 10(20.8) 121 — 3(6.3)
enviroment
4 Recreation 11(22.9) 13(27.1) 21 (43.8) 24.2) — 12.1)
facilities
5.Accommodation 26(54.2) 21 (43.8) 1(2.1) —_-  —
services
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Evaluation of the Process for Training of Agricultural
Development Personnel in Rural Environment Beautification
Courses

Ken-Ren Yang

Summary

This study is to evaluate in responses to the participants’ inquiry in the rural environment beautification
courses designed for the training of agricultural development personnel . In terms of the evaluation on the
design of training courses, the participants had shown higher satisfaction with the suitability of the training
goals, the arrangement of training courses, instructors as well as training methods, but they were less satisfied
with the instruction materials, the training duration and occasion. As for the response to the training
facilities and management, the participants had shown a more favorable appreciation for the accommodation
services and training facilities, whereas a high percentage of the participants considered that there also was a
need to improve the recreational facilities, lodging environment and food service. As the future expectation ,
they claim that the training days shall be increased and the design of Practice courses shall be strengthened,
and in training units, the facilities shall be increased and management shall be improved.



